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WADE, M J, 227-15-8077, 92FEB10-92FEB27

DIA WASHINGTON DC
Provide all-source DoD and national-level current/indications and warning (I&W) intelli-
gence to the National Military Command Center; Secretary of Defense; Joint Staff; Unified

ilitary. Savrvicaes
Y08V Cesy

28. LUTIE S ASSIGNED (Continued)

Joint Staff Intelligence Officer assigned to the Directorate for Current
Intelligence, Jt Staff and Cmd Support(J2), National Military Intelligence Center (NMIC)
Alert Center. Responsible for production of national-level Indications and Warning (I&W)
and current intelligence on Middle East and Africa developments for the Joint Staff and

Secretary of Defense staffs, ,
88 CUMMENTS, PB(I‘»'{’:U[aHy comment upon the officer's overait leadership ability. personat traits not lisied on the reverse side. and estimated or aclual performance in combat. inciude comments pertaining
10 uiique Skills and disinctions that may be important 1o career development and future assignment, A mark in boxes with an aslerisk {*} indicales adversity and supporting comments are required.

LT Wade superbly performed during his two week active duty tour. He is a responsible
and conscientious officer who can be counted on to effectively react to a developing

crisis situation in a positive, thorough, and confident manner. His specific accom-

plishments are:

- Provided outstanding support to the Alert Center's Duty Director for Intelligence
(DDI) and the National Military Command Center's Duty Director for Operations by his
astute analysis and comprehensive coverage of key Middle East and African issues. His
precise analysis of the Israel-Lebanon crisis concerned with the Hizb Allah leader's
death in late February 1992 was especially noteworthy;

- Has superb briefing ability. On several occasions, he briefed the DDI and
various commands consistently giving a comprehensive, insightful overview of the
current regional conditions especially focusing on potential military/political issues;

- Displayed a super ability to manipulate the various automatic data processing
equipment available, especially the graphics software used to process the graphic
support for the J2 morning current intelligence briefings. Provided outstanding graphics
which showed effectively in Defense Intelligence Network briefings and in hard copy
NMIC Bulletins disseminated to the Secretary of Defense and Joint Chiefs of Staff
principals;

- Showed outstanding initiative by frequently anticipating questions about specific
countries and regional issues and had comprehensive analysis ready to support the
decisionmakers; and

- Employed outstanding attention-to-detail while monitoring the daily Middle East/
Africa desk message que recognizing significant reports that needed to be addressed
to senior decisionmaking levels.

LT Wade has served several tours on the Middle East/Africa desk, and has continued his
sustained record of superb performance. He is an outstanding officer who has con-
sistently exceeded all performance standards for a regional analyst at the Middle
East/Africa desk. LT Wade is recommended for accelerated promotion and retention

in the Naval Reserve.
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